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QUESTION: What barriers exist in scholarly publishing?

Laurel Narizny: discrimination pushing people out of their fields before they ever get to
publish anything

Kathryn Donahue [Colby College, Waterville ME]: Mentorship

Shannon Zachary [University of Michigan]: Bias. Lack of time.

melvin.372@osu.edu: Being a scholar in the first place (access to higher education)
Sarah Becker [Arlington, MA]: Education: access to hgher ed for minorities

Anastasia Chiu [Philadelphia]: Emphasis on new research, no support for replication of
results

Wen-ying Lu [Santa Clara University]: money - lack of knowledge of funding sources for
academic research

Karla Strieb: Much scholarly work is actually an invited submission in some way.
Sharon Farnel [Edmonton]: many of the barriers are invisible

Dejah Rubel [Big Rapids, MI]: Even getting to professorship is a barrier. Time needed to
get a degree, sacrificing other more immediate opportunities, etc.

Molly Galey [Auraria Denver]: Author fees in Gold Open Access journals

Harriet Wintermute [UNL]: lack of outreach; confusion regarding copyright

Anastasia Chiu [Philadelphia]: Silo-ing of diversity-related research into diversity boxes.
carolyn zaput [State College of Florida] 2: connections to publishers?

Karla Strieb: Co authors invitations may favor "people like me"

Susan Thomas [South Bend Indiana]: Lack of knowledge/awareness of publishing
opportunities

f-grie@umn.edu: lack of funding, unable to attend conferences

Lynn Gates [Colorado Springs, CO]J: Institutional support

Duke University Libraries [Durham, NC]: There is a glass ceiling in higher ed.

QUESTION: Select a barrier and answer: How does this barrier inhibit diversity in the
scholarly record?

Karla Strieb: Maternity leave policies - studies of family have been finding that they
actually advantage men more than women.

Sarah Becker [Arlington, MA]: Lack of representation: in indexing and search, subject
headings are limited, and diversity is not evident

Sharon Farnel [Edmonton]: purchasing, cancellation, withdrawal - inherent biases of
decision makers; also challenges around relying simply on circulation data to determine
withdrawals

Lynn Gates [Colorado Springs, CO]: Language of publishing (and presenting) if you don't
write well or at all in the language of the major publications, this leaves out a large
amount of the world wide population.
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Dejah Rubel [Big Rapids, MI]: We still have that horrid lllegal Aliens heading that's
controversial here too.

Harriet Wintermute [UNL]: Lack of racial /ethnic diversity impacts the others under
librarianship; staff lack knowledge for the other tasks listed

Anastasia Chiu [Philadelphia]: Cataloging & Description - current practices in cataloging
and description, particularly around controlled vocabularies (LCSH & LCNAF, for
example) reflect many -ism's in their norms/syntaxes/structures. Some diversity-related
research is not well uplifted, and some of it is described in terrible ways. Ex: there's still
a classification for works on african-american people that is a subclass under "Elements
of the Population."

Duke University Libraries [Durham, NC]: Perceptions of marketability --- diversity often
seen as niche instead of mainstream

Harriet Wintermute [UNL]: Industry standards (Library of Congress, for example) are
slow to accept better diversity terms/vocabulary

Molly Galey [Auraria Denver]: Purchasing & cancellation - getting book jobbers to carry
more diverse authors, revising collection development policies to consider diversity in
selecting materials; considering all factors that may contribute to low use before
cancellation, inlcuding diveristy related barriers

QUESTION: What can libraries do to increase diversity in the scholarly record?

Dejah Rubel [Big Rapids, MI]: Provide paths to MLS / MSI that allow people to work
while attending solid graduate programs.

Sharon Farnel [Edmonton]: advocate for open access; if noone can scrutinize the
scholarly record we can't fully understand the aspects of this problem and take steps to
address them

Kathryn Donahue [Colby College, Waterville ME]: At the institutional level, more open
source publications needs to be accepted as scholarly publications. The restricted field
of "scholarly publication" itself is biased.

Anastasia Chiu [Philadelphia]: Training for editorial boards on implicit bias.

Laurel Narizny: We need to take a critical look at the idea of neutrality in libraries and
how it can harm minority groups of people

Nicole Sump-Crethar [Oklahoma State University] 2: Try to recruit more diverse content
for open journal publishing

Sharon Farnel [Edmonton]: library publishers can agree to host journals that are
community based research and connected to minority populations
melvin.372@osu.edu: Library as a publisher can prioritize scholarly pulishing

Kathryn Donahue [Colby College, Waterville ME]: [please excuse my typo]

Laurel Narizny: Increase representation by improving hiring processes
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Duke University Libraries [Durham, NC]: Increase collections footprint related to more
diverse areas of scholarship; tradiotnal and non-traditional

melvin.372@osu.edu: Selection can increase diversity (purposeful selection)

Sharon Farnel [Edmonton]: practicing librarians can engage in diversity research
Stephanie Lamson [University of Washington, Seattle] 3: Collect more primary sources
as well if secondary sources = scholarly record?

f-grie@umn.edu: make scholarly work open access

QUESTION: What can libraries do to make diverse voices in the scholarly record
discoverable and accessible?

Sarah Becker [Arlington, MA]: Create local subject headings for diversity topics

Dejah Rubel [Big Rapids, MI]: advocate for the terms the subjects use to describe
themselves NOT what we use for them

Wen-ying Lu [Santa Clara University]: lobby for our big vendors like GOBI to carry books
by ethnic/gender minority publishers

Molly Galey [Auraria Denver]: Quality metadata & cataloging; representative/reflective
subject headings

f-grie@umn.edu: enhance the cataloging record based on feedback from users

Sharon Farnel [Edmonton]: review descriptive practices and engage with the
communities to understand what appropriate description looks like

Duke University Libraries [Durham, NC]: Align language with cultural evolution
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