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The Issue

Systemic	barriers	in	academic	publishing	push	
voices	represen6ng	diversity	to	the	margins	of	
the	scholarly	record.	



Diversity

DIVERSITY	OF	IDENTITIES	

	 Race	and	Ethnicity	
	 Gender	Iden6ty	

	 Sexual	Orienta6on	
	 Ability	

	 Socioeconomic	Status	

	 Na6onality	
	 Language	

DIVERSITY	OF	THOUGHT	

	 Academic	Discipline	

	 Methodologies/Theories	

	 Research	Subject	
	 Wri6ng	Style	

	 Language	



	
	
	
	
	

Librarianship	

Scholarly Publishing


Academia	 Publishing	



Barrier: Lack of racial diversity

The	lack	of	racial	and	ethnic	diversity	in	the	
professions	involved	in	scholarly	publishing	is	a	
barrier	for	racial	and	ethnic	minori6es	engaged	
in	scholarly	publishing.	



Race/Ethnicity of Full-0me Faculty (Fall 
2013)
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Data	from	Na6onal	Center	for	Educa6on	Sta6s6cs,	h_ps://nces.ed.gov/programs/digest/d15/tables/dt15_315.20.asp	



Race/Ethnicity in Mainstream Publishing
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Milliot,	Jim.	“The	PW	Publishing	Industry	Salary	Survey	2015:	A	Younger	Workforce,	S6ll	Predominantly	White.”	Publishers	Weekly	(October	16,	2015):	
h_p://www.publishersweekly.com/pw/by-topic/industry-news/publisher-news/ar6cle/68405-publishing-industry-salary-survey-2015-a-younger-workforce-s6ll-predominantly-
white.html.		



Race/Ethnicity in Mainstream Publishing 
(2015) Lee & Low
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Race/Ethnicity of Scholarly Publishing
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Greco,	A.,	Wharton,	R.,	Brand,	A.	“Demographics	of	scholarly	publishing	and	communica6on	professionals.”	(February	2016)	Learned	Publishing	2016;	29:97-101	
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Librarianship: Higher Educa0on (2009–
2010)
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diversitycountstables2012.pdf	



Racial/Ethnic Landscape of Scholarly 
Publishing


0	

10	

20	

30	

40	

50	

60	

70	

80	

90	

100	

White	 Black	 Hispanic	 Asian/Pacific	Islander	 American	Indian/Alaska	
Na6ve	

Two	or	More	Races	

USA	 Faculty	 L&L	 Scholarly	Publishing	 Librarianship	



Brainstorm:  
What barriers exist in 
scholarly publishing?




Barriers to scholarly publishing

ACADEMIA	

	 Availability	of	grant	funding	
	 Government/public	priori6es	

	 Lack	of	racial	and	ethnic	
diversity/representa6on	

	 Lack	of	mentors	

	 Maternity	leave	policies	

	 Tenure/promo6on	policies	

	 University	organiza6onal	
structure	

PUBLISHING	

	 Culture	of	publishing	
	 Lack	of	racial	and	ethnic	
diversity/representa6on	

	 Language	of	publishing	

	 Makeup	of	editorial	boards	

	 Makeup	of	peer	reviewer	
pools	

	 Peer	review	system	

	 Percep6ons	of	marketability	

	 Lack	of	racial	and	ethnic	
diversity/representa6on	

	 Purchasing,	cancella6on,	and	
withdrawal	decisions	

	 Cataloging	and	descrip6on	
	 Indexing	and	search	

LIBRARIANSHIP	



Select a barrier and answer: 
How does this barrier inhibit diversity in the scholarly 
record?


	 Availability	of	grant	funding	
	 Government/public	priori6es	

	 Lack	of	racial	and	ethnic	
diversity/representa6on	

	 Lack	of	mentors	

	 Maternity	leave	policies	

	 Tenure/promo6on	policies	

	 University	organiza6onal	
structure	

	 Culture	of	publishing	
	 Lack	of	racial	and	ethnic	
diversity/representa6on	

	 Language	of	publishing	

	 Makeup	of	editorial	boards	

	 Makeup	of	peer	reviewer	
pools	

	 Peer	review	system	

	 Percep6ons	of	marketability	

	 Lack	of	racial	and	ethnic	
diversity/representa6on	

	 Purchasing,	cancella6on,	and	
withdrawal	decisions	

	 Cataloging	and	descrip6on	
	 Indexing	and	search	

LIBRARIANSHIP	PUBLISHING	ACADEMIA	



Why does diversity maHer?

	 Barriers	to	diversity	in	scholarly	publishing:	
◦ Makes	it	more	difficult	for	members	underrepresented	groups	to	a_ain	
tenure	and	promo6on	

◦ Leads	to	homogeneity	in	scholarly	record	
◦ Omits	subjects	and	perspec6ves	from	the	scholarly	record	
◦ Creates	a	scholarly	record	that	does	not	reflect	our	students,	the	public,	or	
our	society	

◦ Limits	the	amount,	subjects,	and	types	of	informa6on	available	for	public	
policy	making	



Case Study: 
Published Book 
Reviews




Brainstorm: 
What can libraries do to increase diversity in the 
scholarly record? 
What can libraries do to make diverse voices in the 
scholarly record discoverable and accessible?




Diversity in the Scholarly Record

	 Include	diversity	representa6on	and	inclusion	in	collec6on	development	policies	

	 Purchase	from	women-	and	minority-owned	businesses	

	 Include	open	access	resources	from	the	Global	South	in	discovery	systems	

	 Inten6onal	and	targeted	ins6tu6onal	repository	outreach	to	under-resourced	and	under-
recognized	departments	and	programs	

	 Promote	representa6onal	editorial	boards	and	peer	reviewer	pools	in	library	publishing	

	 Educate	on	systemic	biases	in	scholarly	publishing	

	 Host	brown	bags,	educa6onal	events	for	women	and	minority	faculty	and	graduate	students	

	 Encourage,	educate	faculty	to	be	advocates	for	diversity	and	inclusion	in	publishing	



Takeaway ques0ons for your ins0tu0on

	 Does	your	library	have	a	diversity	statement?	

	 Do	your	department/unit’s	policies,	procedures,	and	public-facing	documents	reflect	a	
commitment	to	diversity/inclusion?	

	 Do	librarians	involved	in	cataloging,	metadata,	and	descrip6on	have	awareness	and	training	on	
whiteness	and	diversity/inclusion?	

	 Are	all	staff	in	your	unit	aware	of	how	their	work	contributes	to	diversity/inclusion?	



Thank you! Ques0ons?
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